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INCLUSION POLICY
Children have a right, spelled out in the United Nations Convention on the Rights of the Child, to provision which enables them to develop their personalities, talents and abilities irrespective of ethnicity, culture or religion, home language, family background, learning difficulties, disabilities or gender.

Westminster Nursery School believes that every pupil has an entitlement to develop their full potential and should be given every opportunity to achieve the highest standards.  Educational experiences are provided which develop pupils’ achievements and recognise their individuality.  Diversity is valued as a rich resource, which supports the learning of all.  In this school, inclusion recognises a child’s right to a broad, balanced, relevant and challenging curriculum, which is appropriate to their individual abilities, talents, and personal qualities.  We have high expectations for all our children.

Aims 

We aim to be an inclusive school. This means that equality of opportunity is a reality for all our children and that every child has the right to participate as fully as possible, in order to do this we aim:

· To create an environment that meets the individual needs of each child;

· Help pupils develop their personalities, skills and abilities;

· Provide appropriate teaching which makes learning challenging and enjoyable;

· To enable all children to have full access to all elements of the Early Years Foundation  Stage curriculum;
· To ensure that parents are fully involved and are able to play their part in supporting their child’s education;
· To actively seek to remove the barriers to learning and participation that can hinder or exclude individual pupils;
· To ensure that any special educational needs of children are identified, assessed and provided for;

We aim to achieve inclusion through continually reviewing what we do, asking ourselves key questions:

· Does the Early Years Foundation Stage curriculum we provide meet the needs of specific pupils and groups of children?

· Are we building on prior attainment and experiences?

· Do all children participate as fully as possible, regardless of disabilities or medical needs?
· Do our children feel secure and know their contributions are valued?

· Do our children appreciate and value the differences they see in others?

· Are we preparing them for the next stage of their education and future life?
Special Educational Needs and Disabilities
Children may have SEND either throughout, or at any time during their school career. This policy ensures that curriculum planning and assessment takes account of the type and extent of the difficulty experienced by the child.

Special Educational Needs and Disabilities are categorised according to the Code of Practice as 

· Communication and Interaction

· Cognition and Learning

· Social, Emotional and Mental Health
· Physical and Sensory
We aim to:

· Create an environment that meets the special educational needs of each child.

· Ensure that the special educational needs of children are identified, assessed and provided for.

· Enable all children to have full access to all aspects of the EYFS curriculum.

Definition of Inclusion
Inclusion is an ongoing process that celebrates diversity and involves the identification and minimising of barriers to learning and participation that may be experienced by any pupils, irrespective of age, ability, gender, ethnicity, language and social background, and the maximising of resources to reduce these barriers.

Co-ordinating inclusion
The Headteacher, Mrs Connor, and teacher, Mrs Clark, at Westminster Nursery are the Inclusion Co-ordinators / SENCOs. Their role is to monitor the inclusion policy and report annually to the governing body on its effectiveness; monitor and assess inclusive provision; identify barriers to learning and suggest appropriate strategies to staff and support the professional development of classroom teachers and TAs; purchase appropriate resources; monitor pupil progress; liaise with parents; co-ordinate school transition; co-ordinate external specialist provision.  The Governor with responsibility for SEN/Inclusion is Mrs L Buchanan.  
Inclusive provision
The school offers a continuum of provision to meet a diversity of pupils’ needs.  Staff will be trained as appropriate to provide differentiated support skills.  Guidance will be sought from appropriate agencies. 

All teachers/key workers are responsible for meeting the needs of all pupils in their group
Specialist provision
The school employs skilled Speech and Language Teaching Assistants. Speaking and listening skills are assessed individually and in small groups, using the WELLCOMM screening tool.  Early intervention ensures that the school’s provision of specialist speech and language support makes a positive impact on children’s progress in their development in all areas of learning.
External support
The school can access additional external specialist advice and support from the LA, these services can help in the form of in-class support, observation and assessment of pupils’ needs and progress.  The services we can access provide advice and guidance on issues related to the curriculum provision, gifted and talented pupils, gender issues, as well as assisting with the identification and assessment of pupils’ individual needs.

Resource allocation

If a child has a disability, they may require additional resources. We are committed to providing an environment that enables all children full access to all areas of learning. The school ensures that a sufficient percentage of its budget is allocated to resourcing educational inclusion.  The Headteacher and the Finance Committee review the allocation and, with the Governing Body, approve the necessary priority spending, which supports moving inclusive practice forward.

The SENCO will organise and plan the amount of any additional in-class or intervention support required by pupils at SEND Support and with an EHCP.  The pupils at SEND Support are covered from within the school’s existing budget and receive in-class support from the Speech and Language Teaching Assistant, and individual group teachers, and sometimes additional in-class support as appropriate.
Assessment procedures
Assessment in the EYFS needs to encompass all areas of learning. It is used to help teachers plan for personalised learning and development and observation is a major tool for assessing children’s progress. Observations take place during child initiated and adult led activities and these observations inform future planning and ‘Next Steps’.  Assessments of children are based upon both planned and spontaneous observations during their time at nursery. This allows Key Workers (Teachers and Teaching Assistants) to make an accurate assessment of the child’s interests, achievement and possibly difficulties and therefore to plan effectively for personalised learning and development. 

Under-achievement is identified as early as possible through teacher assessment and observations.  Pupil progress is monitored and reviewed, and pupils are targeted towards activities to help address the area of under-achievement.

Parent partnership
The knowledge, views and first-hand experience parents have regarding their children are valued for the contribution it makes to their child’s education.  Parents are seen as partners in the educational process and we try to involve them in this.  Parents are welcome to contact the Headteacher/SENCO if they have any concerns about inclusive educational provision.  Parents are kept fully informed regarding their child’s progress.  The Weekly Newsletter outlines how parents can support their child’s learning at home.

Parent/carers have a face to face meeting with their key worker each term. At the end of year they receive a report that offers information on each child’s progress in each of the 7 area of learning. This information highlights the child’s strengths and development needs, celebrating the progress they have made. 

On leaving Westminster Nursery School we encourage parent/carers to share this information with Reception staff at their child’s receiving school.

Professional development
The Headteacher oversees the professional development of all teaching staff.  The staff are kept fully informed about LA, national and regional training courses, seminars and networks which relate to inclusive educational practice.  When staff attend courses they are expected to disseminate and share their knowledge with other staff within the school.  Staff are also encouraged to observe good inclusive practice within the school.

Children with English as an Additional Language

At Westminster Nursery School, we are very fortunate to experience a high level of diversity, having many languages spoken in our school community. We are wholly committed to ensuring that our pupils who have EAL, experience full access to a broad and balanced EYFS curriculum, as well as having their culture and language valued and respected.

In order to plan for the diverse needs of our children with EAL in our school, we:

· Are a school engaging with the ‘Cheshire East Chatters‘ programme, using language assessments and interventions throughout each term. Staff receive regular training to support their knowledge of language development. 
· Ensure that there are opportunities for children who speak the same language to engage in activities together.

· Ensure that there are opportunities for the wider community to teach the children about the culture and languages of all the children in our school. Ensure that children have access to literature in their home language.

Cared for Children 

At Westminster Nursery School, we are wholly committed to ensuring that if we have any Cared for Children, they will have the opportunity to experience an EYFS curriculum that takes their experiences into account in a sensitive manner. Our Safeguarding Governor, and cared for Governor is Donna Reed.
We aim to:

· Identify, through very close monitoring, the impact of any change in the child’s situation on their ability to access the curriculum.

· Ensure that the child can talk / play with a designated adult on a regular basis.

· Closely monitor the rates of progress made by our Cared for Children.

· Ensure that staff have a full understanding of the impact of being a cared for child through regular training from the Virtual School for Cared for Children

· Ensure that we work closely with Social Care, including attending all meetings held by Social Care, where appropriate to meet the needs of the whole child.

· Liaise with social care and the Virtual School to complete PEPs.

Gender identity and sexuality

At Westminster Nursery School, we are wholly committed to ensuring that children and their families are fully included in all aspects of school life, irrespective of gender identity or sexuality.

Summary

At Westminster Nursery School, the well-being, achievements, teaching and learning, and attitudes of every child are important.  All staff follow the necessary regulations to ensure that we take the experiences and needs of all our children into account when planning for and delivering learning.

Review

This policy is monitored by the Headteacher and will be reviewed on a regular basis to ensure that it is relevant to this school.
The Headteacher will report to the Governing Body on this review and any amendments that have been made.
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